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Maximum Time limit should be fixed for ‘completion’ or ‘disposal’ of every part of Assignment or Task or 

Application or Complaint ‘assigned to’ or ‘raised before’ Member/s or staff of every Governing Authority 

including institutions like ‘Worldwide Committee of Saints’, ‘Permanent Worldwide Council of Saints’, ‘State 

wise council of Saints’, Rulers, Ministers, Administrators, Judges, Teachers & Astrologers. A log book for 

recording times of actual fulfilment of every part of such Assignment or Task or Application or Complaint should 

be created. Time of actual fulfilment of every part of Assignment or Task or Application or Complaint should be 

compared with set benchmark. Concerned Authorities or officials found to be cause of unreasonable delay in 

completion of such task/s should be financially penalised & remarks should be noted in books related to their 

carrier. Those who are found to be cause of such delays for multiple times, should be removed permanently & 

replaced with other suitable persons. 

Maximum limit of ‘tenure of working life’ & ‘maximum age limit’ should be fixed for members of all government 

institutions including ‘Worldwide Committee of Saints’, ‘Permanent Worldwide Council of Saints’, ‘State wise 

council of Saints’, Rulers, Ministers, Administrators, Judges, Teachers, Astrologers & other government staff. 

Promotion & increments in Salaries should be based on actual performance, as appearing in log books related to 

the carrier of members or staff of government organisations including those related to institutions like, ‘Worldwide 

Committee of Saints’, ‘Permanent Worldwide Council of Saints’, ‘State wise council of Saints’, Rulers, Ministers, 

Administrators, Judges, Teachers, Astrologers. At least two separate chains of organisational structures of 

government departments should take note of such performances individually. Decisions related to Promotion & 

increments should be based on compiled results of such separate organisational chains. Any variation in assessed 

performance from different sources should be noted. Sufficient enquiry in cases with such variations should be 

done. Loop holes should be fixed & those found behind misappropriations should be punished.  
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