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(Category C) The promotion regulations for the two scientific degrees, an assistant professor and a

professor, are set in a Mannerthat qualifies them to serve the institution’s goal directly or indirectly,
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ABSTRACT: Human resources management in its modern form is not a product of the hour, but is the result of
a number of developments dating back to the beginning of the industrial revolution, those developments that
contributed to demonstrating the need for a specialized human resources management, which takes care of
human resources affairs in the facilities, there are many reasons that explain the excessive attention Managing
human resources as a specialized function and as a branch of management.This research aims to identify
the impact of human resources management on research entities and its relationship to economic and
environmental sustainable development.To achieve the goals of the research, the application of modern
methods for human resources management is considered with its main elements( planning, selection, training
and evaluation )as an independent variable with economic and environmental sustainable development as a
dependent variable of for the independent variable standards of promotions comes on the top priority, specially
the active element, which is group of researchers in the system, to cope with the worldwide developed countries
working in the same field.The research was based on an in-depth literary review of previous research and
studies concerned and dealt with the concepts and political elements management of human resource which is
the subject of the research, and had a great impact on benefiting from them in the research entities on one hand,
and achieving sustainable competitive advantage on the other.The research concluded that it is of utmost
importance to adjust, change or add standards for promotion and leadership to reach the highest return from
scientific research in the form of practical applications that lead to the highest sustainable economic and
environmental development. This came otter suggestions classification for human resources has been reviewed,
which leads to optimal employment and then results, general benefits and desired objectives respectively .A
proposed framework has also been built, that can be relied on in a phase to develop leadership practices in the
relevant authorities to achieve a greater ability to support excellence and creativity through a review and
discussion of a general applied case to activate the role and impact of human resources management on research
entities .Accordingly, it is recommended that the proposed framework be and applied by the relevant competent
authorities.

KEYWORDS:Human Resources, Management, Sustainable, Development, Research, Entities, Economic and
Environmental
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