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Abstract: Implementation of leadership in transforming the improvement of learning agility, independence and
effective competitiveness of student progress at the center of teaching and learning activities, qualitative
research, Barru district, Results of direct informants, Head of Non-formal Education Development Division.
Community Learning Center Institutions in Barru district. Discussion of the implementation of leadership of
institutions (PKBM) in transforming the learning process does not yet have independence so that increasing
competitiveness, resulting in being left behind, the process of student learning independence is caused by
Leaders and tutors, worthy of transforming independence and competitiveness needs to be improved at PKBM
institutions, in Barru district.
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l. INTRODUCTION

Effective education is an implementation as an important pillar in the progress and improvement of
community learning center institutions in a planned, directed, sustainable process with educated human
resources and is an independence that is able to compete, good results because the independent learning process
has quality education and human resources in general tutors/educators this, is still very little, students who are
not yet able to carry outthe process in a modern way, in the city of Barru to rural areas, a learning agility
process is needed that can improve and be competitive in development with the transformation system carried
out by the leaders of the PKBM institution. the learning process can be said to be a very low category, so it
needs to be a special concern for the leaders of institutions and stakeholders. This is the main target for
developing and improving PKBM institutions. as a successor to education for dropouts to improve their learning
skills and agility in certain fields, equivalent to formal education. PKBM specifically focuses on student
equality and education program activities. The Community Learning Center (PKBM) has a strategic position in
organizing non-formal education programs or formerly known as out-of-school education. This is shown in Law
Number 20 of 2003 concerning the National Education System which stipulates PKBM as one of the non-
formal education units. Kejar Paket C is one of the Community Learning Activity Center programs, a level of
education equivalent to high school. This program was developed considering the large number of community
members who graduated from Package B and junior high school who did not continue, aswell as dropped out of
high school, and productive age who want to develop themselves in life skills so that it is necessary to create a
service pattern that can provide them with readiness to enter the workforce or continue to a higher level. The
success of a PKBM, bothin quality and quantity, is determined by the quality of the staff (tutors) who handle the
students in the learning process. The involvement of tutors/educators will be effective if they actively
participate in all three stages. That in developing the Community Learning Activity
Center(PKBM)program,thereareunderprivilegedcommunitiesaroundremotevillagesor cities, so that it is possible
to be implemented related to the learning agility learning process. This priority and focus in empowerment must
of course remain focused on the target community of the PKBM itself. The community acts as both subject and
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object in various activities organized by PKBM institutions in the world of education. is also very closely
related to human resource management. This can be seen from the various types in the world of education,
namely how conscious and planned efforts or efforts to create a learning atmosphere and learning process
(Learning agility) so that students actively develop their potential to have spiritual religious strength, self-
control, in personality, intelligence, noble morals, and skillsneeded by themselves, society, nation,and state.
oneducation that contains the meaning of conscious and planned efforts in education contains the function or
rules of management and Educators or education personnel Opportunities for PKBM institutions, in Access to
Education to be able to reach people who cannot access formal education, such as school dropouts, young
workers, and adults who want to improve their skills. With Specific Skills Development, PKBM often offers
training programs that focus on specific skillsneeded in the job market, such as technical skills, crafts, and
entrepreneurship, Collaboration and Partnership with the Government such as Policy Support: Advocating for
policies that support PKBM development, such as funding, certification recognition, and supportive regulations
and Program Cooperation: Involving the government in PKBM programs to gain support and expand the reach
of services as well as collaboration with Non-Governmental Organizations (NGOs). Training and Facilitation:
Working with NGOs to provide better program training and facilitation. Capacity Building and Involving NGO
institutions in improving the management and operational capacity of PKBM institutions. Implementationof
leadership as an important role in PKBM institutions, that each institution or organization has an organizational
structure called leadership. And there are elements of the chairman as the leader of the institution and other
elements that are adjusted to the needs of the organization.In
themaintaskwithotherelements. Theprocessoftheactivitiesoftheheadof the PKBM institution, including being able
to drive the wheels of the organization or .

1. LITERATUREREVIEW

Previous researchers related to Gap and research. Stated that According to, Anwar,R.N., Mulyadi, M.
and Soleh, AK. (2022). implementation of the role of Transformational Leadership of Early Childhood
Education (PAUD) Principals. to be able to Improve the Quality of Education and can also State that, The
results of this study are in accordance with the regulations that are the qualification standards for early
childhood education (PAUD) are educational qualifications that are relevant to the system, or psychology of
accredited curriculum programs in accordance with the regulations of the Minister of Education and Culture,
(2014). Mulyadi & el.nurhikmah (2010:h44). The Role of Principal Leadership. Stated in the results of the study
that the role of leadership can be understood that the main task of a leader in carrying out his leadership is not
only limited to his ability to implement programs. According to, Bayu, W.l. (2019) Development of Physical
Education, Sports, and Health Learning Models to Improve Critical Thinking Skillsand Physical Fitness. Safitri,
S.F. Suyoto and Nurhidayati (2021) The Influence of Student Learning Independence. States that several stages
of development can be carried out in the design of E-Handout learning media
basedonStudentScienceL.iteracy.AccordingtoGinting,R.andHaryati, T.(2012)

'Leadership and the Context of Improving the Quality of Education, States the results of the study that,
Leadership is a process of influencing the activities of a person or group in certain situationsfor
commongoals,that inHR Management itisalsocalled personnel management. Southworth (2002) explains that
there are many leadership models that can be used as guidelines for a leader who is considered suitable and
effective in carrying out his duties, Daresh and Playco (1995). defines learning leadership as a form of leading
teaching staff to perform better so that they can improve the learning outcomes of students. Hallinger, (2003).
The results of many studies show that learning leadership is effective in improving learning outcomes.
Instructional leadership focuses on the implementation of the curriculum and learning. Endro, S. that the
transformational leadership model as a leadership model that can be smuggled, because transformational leaders
are very good at thinking about a change and are able to bring it in a better direction by basing it on the lives of
their individual followers. Sulistyorini 2022. Can define policy implementation as an action that will be carried
out by both individuals and in groups and government and private officials aimed at achieving the goals that
have been determined by a policy decision Yulina et al. 2023. Character is
essentiallythevaluesofhumanbehaviorineverydaylifethatarerelatedtoGod Almighty Allah SWT, Ningsih 2015.
said that character education has been proven to help create feelings as members of the community in schools. I.
Mujiono, (2018) Leadership and Organizational Journal vol.53 issue.9 page. 1689-1699. Saying that Leadership
comes from the word "lead" which means to guide, foster or guide, it can also mean to show the right or good
path, Pinontoan, M (2023) Leadership Behavior, Achievement Motivation towards Work Productivityof
Learning Participants of PKBM Training in North Sulawesi. States that the leadership behavior of the head of
the PKBM institution has a significant relationshipwith the work productivity of learning participants in PKBM
training. Wolkins, Chandra in Dr. Suryadi (2005), Transformational Leadership of Community Participation
and Quality of School Management. Stated In the results of the study in order to create a conducive leadership
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style and environment.

Anwar.R.N.,Mulyadi.M.,and,Soleh,A.K.(2022.“Transformational Leadership of PAUD Principals to
Improve the Quality of Educators’, Obsesi Journal: Early Childhood Education Journal, Stated that the results
of this study are in accordance with theregulations that are the
standardforacademicqualificationsforP AUDeducatorsarequalifiedD-1V orSlinthefield of PAUD and education
relevant to the PAUD system or psychology from an accreditedstudy program (Minister of Education and
Culture, 2014). Mulyadi & el.nurhikmah (2010:h44)The RoleofPrincipal Leadership. Stated intheresults of
thestudythat therole of leadership can be understood that in the main task of a leader in carrying out his
leadership is notonlylimitedtohisabilitytoimplementprograms.  Indah  Puspitaningtyas,Rachmat  Satria,
Maisyaroh, Raden Bambang, Sumarsono, (2017). Implementation, leadership, learning in educational units:
journal of the Faculty of Education, State University of Malang (2017:126-134) Bayu, W.l. (2019).
Development of Physical Education, Sports, and Health Learning Models to Improve Student

1. RESEARCHMETHOD

This research design uses a qualitative method. The method is based on research
proceduresthatproducedescriptivedata,suchaspersonalstatementsandlaterproducedata on the results of thinking,
that thisresearch method, also as the status of a group of people, on objects, conditions, and systems of thought
of an event in the present, The inductive approach inthis study, which is used in observation and interviews with
a qualitative approach that can, use as an inductive, verification model. According to, Eggen (1979) referred to
in Samosir (1997:80) the inductive approach as a way of teaching that uses data to teach concepts or principles
toPKBM. put forward by Herman Hudoyo (1987) in Samosir. as a way of teaching that is developed based on
inductive logic, namely starting from the concrete to the abstract. According to Purwanto (2002) in Rahmawati
(2011:75) the inductive approach is also a teaching approach that begins by presenting a number of special
circumstances which canthen be concluded into a fact, principle, or rule. Place and Time of Research The place
of research is in Barru Regency, To be able to obtain data at the location and to support the research, it will be
listed with the title: Implementation of leadership in transforming learning agility and thelearning processin
increasingcompetitiveness, independenceofstudents at the community learning activity center (PKBM) in Barru
Regency. located in Barru Regency, with 7 (seven) PKBM institutions. As a determination of the focus of the
research, it is more directed at the level of novelty of the information that will be obtained from the situation of
the community learning activity center (PKBM) institution and the Barru Regency Education Office. intended
to limit qualitative studies as well as limit research in order to choose which data is relevant and which data is
not relevant. Seen in the table below.

Research Focus

No|Description Focus Object
1.PKBMDevelopment PKBM Institution Departmentof Education
2.[TransformsLeadership Head,PKBM Tutor/Educator
3.[PKBMCompetitiveness Comparison Inter-Institution
4.|StudentIndependence Students Community

Datasource:Researcher2024

The selection of informants who are research respondents serves to collect as much information as
possible that can be useful for research analysis materials and concepts and proportions as research findings. In
qualitative findings, samples that are often used in research that assume are no longer valid because in
qualitative research, the term sample is replaced by the term informant, the stages as research informants can be
seen.

Research Informants

No Informant Position

1. [Key BarruRegencyEducationOffice Ka.PLSField

2. [Main Tutor/Educator PKBM Institute
3. [Supporters CommunityLeader/Educator Rw,RT,Ka, Village
4. |Addition Community/Village Publicfigure

Datasource:Researcher2024

DOI: 10.35629/3002-13048292 www.questjournals.org 84 | Page



Implementationofleadershipintransforminglearningagilityin Improving Students’ ..

The informant data objects above such as Key informants are the education office in Barru
district,have comprehensive informationabout theresearch object. Key informantsnot
onlyknowabouttheconditions/phenomenaintheresearchobject,butalsounderstandPKBM information. The main
informant is a tutor/education staff that as the main actor in the activity technically and in detail is known about
the process and mechanism of education in leadership in transforming independence and increasing competitive
learning agility, in the community learning activity center (PKBM) institution in the context of the role of
transformational leadership in Barru district, in students in improving, and learning agility through the learning
process of students at the PKBM institution. Supporting informants are community leaders of education as
people who represent can provide additional informationas a complement to the analysis and discussion in the
research on the implications of transformational leadership in the PKBM learning process. And as Informants,
the leaders of PKBM institutions, community leaders, representatives of community members, who are not
given by the main informant or key informant are the leaders of the community learning activity center
(PKBM). There is a data analysis technique used is descriptive qualitative. The data collected is inductive based
on the facts found in the field. The steps of qualitative data analysis are induction, data reduction, data
display,and conclusions andverification. Thedata analysis model used in this study is the Interactive model
carried out during data collection, and after the completion of data collection for a certain period. After
conducting theinterview, theauthoranalyzestheanswersoftheinterviewees who havebeeninterviewed. The
answers of the interviewees are not satisfactory, then the author will re-interview the interviewees until they get
credible data. Activities in data analysis with induction or data reduction, as well as data presentation, and are
concluded based on the Model or style.

V. RESULTSANDDISCUSSION
Research Results

The analyzed data is then tested for validity according to triangulation and theory as well as data or
sources. So the results of this study, namely, First. The awareness stage is not carried out by the leader of the
Mattirowalie PKBM institution. As the PKBM Organizer,they directly record and call the community to join
and participate in the PAUD and PNF programs at the PKBM institution. Conduct dialogue to listen to or
identify problems and needs of students in planning programs. Second. Transforming knowledge with student
learning agility, thereare various programs thatmustbecarried out, namely programs related to the leadership of
the PKBM institution. The suitability of learning materials/materials atthe institution is not all local potential.
The implementation of learning or training is participatory so thatthe communityis actively involved inlearning
and the learning schedule is determined by agreement between education managers, activity organizers and
students as learning citizens.

The results of informant statements during interviews as the main key and supporting data at the
location, that researchers get facts from several informant answers that are in accordance with the research
questionnaire which is in line with the title of this dissertation, namely, how the implementation of the role of
transformational leadership and learning agility in the learning process and increasing competitiveness,
independence of students atthe community learning activity center (PKBM) in Barru district. elaboration of the
results of research statements at the community learning activity center (PKBM) institution, it can be realized
that  transformational  leadership  provides policy direction and inspiration to  make
positiveandsustainablechanges.Learningagilityallowsinstitutionstoremainrelevantand responsive to the rapidly
changing needs of society. Competitiveness encourages PKBM institutions to provide effective and competitive
programs, while independence ensures sustainability both in terms of students and the operations of the
institution itself. The combination of these four aspects will strengthen the PKBM institution in carrying out its
missionin community education, which aims to provide non-formal education services to the community, with
the application of transformational leadership, learning agility,
competitiveness,andindependencebeingveryimportanttoensurethesuccessoftheprogram and the broad positive
impact on the community learning activity center (PKBM) institution in this case the researcher explained.

approach that has existing data collection techniques and data sources, and the purpose of triangulation
is not to find the truth about how the phenomenon occurs but rather to prioritize the development of PKBM and
understanding of transformational leadership towards learning agility at the community learning activity center
(PKBM) that has been found. In Triangulation on the data validity technique that utilizes something else so that
the data is also for the purposes and checking or comparison of the data described and becomes a definition in
research triangulation and combined or combined various methods used to study interrelated phenomena from
different perspectives. In the problems in the field. in qualitative
researchincludesthestagescarriedout,namely;pre-fieldstages,fieldactivities,dataanalysis, and report writing as
follows:

1. Stages of pre-field activities. how are the implications of transformational leadership on learning agility in
the development of PKBM. which includes activities to adjust the paradigm with theories and disciplines and
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exploration withthe research contextincluding initial observations in the field in this case is the community
learning activity center (PKBM), in the preparation of the research, then continued with tracing to the research
subjects in the development of the community learning activity center (PKBM). PKBM in the Implementation
of the role of transformational leadership can be seen in the picture: 1. The picture can be seen as follows:

Implementation Of

PKBM Development
v
The Role Of
Transformational
Leadership
Learning Process Learning Agility

Figure:1Implementationoftransformational leadership

2. Stages of field activities, namely: including data collection related to the focus on the research process,
namely, how to implement the role of transformational leadership in a process and have dynamics in accordance
with the learning model that has the competitiveness of students at the community learning activity center
(PKBM). so that through learning agility in student independence that can be categorized as being able tobe
competitive at the community learning activity center (PKBM) that to what extent isthe application in the
research model below:

Learning Process > Learning Agility

Students'
Competitiveness

A 4

Student
Independence

-
«

Figure:2IndependentLearningAgilityProcess

3. The stages of analysis activities include: activities to process and organize data obtained through
observation, in-depth interviews and documentation, after which data interpretation is carried out in accordance
with the context of the problem being studied. Furthermore, data validity is checked by checking the data
sources and methods used to obtain data as truly valid data, accountable as a basis and material for giving
meaning or interpretation ofdata which isa process of determining in understanding thecontext ofthe research
being studied in the development or implementation of leadership and transformational roles in student
independence. Until the development of community learning activity centers. (PKBM) The framework can be
seen in the development. below:
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IMPLEMENTATION OF PKBM |
DEVELOPMENT

v

THE ROLE OF
TRANSFORMATIONAL LEADERSHIP

v

STUDENT INDEPENDENCE

Figure:3Developmentof PKBM

4. Report writing stage, this stage includes the activities of compiling research results and completing
dissertations from all series of research activities carried out at the community learning activity center (PKBM)
inBarru Regency. The preparation in thisresearch and as a thought process so that it becomes a stage in the
research. can be seen in the picture: 4. below:

|

Learning Process

Learning Agility

\ 4

Learning Process [|====4 Learning Agility

Students'
Competitiveness

Figure:4.ResearchPreparation DISCUSSION OF RESEARCH RESULTS

Implementation of the Implementation of leadership in transforming to increase
competitivenesswithstudentlearningindependenceatthecommunitylearningactivitycenter (PKBM) in Barru
Regency. Referring to research data that, along with the implementation of the role of transformational
leadership as an increase in student learning as much as possible to implement it with the hopes of PKBM
institution leaders. This is able to be competitive.
Smartinlearningagilitywithstudentindependence,seeingtheimportantroleoftheleadersof the Mattirowalie PKBM
institution and the Al. Ikhlas Addary Takkalasi PKBM, Balusu District and Mabbarakka Pujananting PKBM in
Barru Regency. Also as a process in increasing learning independence in students, that as an effective learning
model and canform the main foundation in creating competitive independence and effective learning
experiences for PKBM institution managers, paying attention to quality is crucial in welcoming a better quality
education future. That by carrying out leadership transformationat the Mattirowalie PKBM institution and the
Al.lIkhlas Addary Takkalasi PKBM in Balusu DistrictandtheMabbarakka PujanantingPKBMinBarruRegency,
itbecomesapart thatcan include the placement of the best tutors, as PKBM leaders. They are given autonomy in
budget management and are equipped with facilities. Thus, they can also focus on mentoring the community
learning activity center institution into a transformation in the learning process, aiming tosimplifythe curriculum
and makeit moreflexible, so that inits orientation it is able to compete and have competitiveness among fellow
students. That with the synergy of the leadership role of the PKBM institution in transforming the learning
process with the curriculum applied, it is very possible that many will respond because it is important to the
needs and sustainability of the interests of individual students and the Barru Regency community.

Previous researchers, Indah Puspitaningtyas, and Rachmat Satria, Maisyaroh, Raden Bambang,
Sumarsono. Stated that a leader is also expected to have the ability to direct and
influencethebehaviorpatternsofothersincarryingouttheirdutiesinanorganization,sothat members  of  the
organization he leads can understand the tasks that should be done. That the results of the study revealed that
with various implementations of leadership, it emphasizes aspects that exist in a component that in learning
agility with a structured systemdevelopment process and curriculum content with assessments on learning
outcomes that can be said to be effective are closely related to leadership in its development efforts. Based on
the results of research data from informants that, Building a process requires supervision and monitoring and
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collaboration between leaders and PKBM tutors and stakeholders from the Barru Regency education office, this
is also the right step in efforts to improve the quality of education with the learning process. In students, so that
it can encourage the exchange of experiences, knowledge, and best practices between PKBM institutions or
fellow educators/tutors in other learning agility environments. That students become more dynamic results.
With the hope that when transformational leadership in the learning agility systemand students, can improve the
ability with the management of the learning agility process, by
understandingandfulfillingtheGraduationCompetencyStandards,studentsandencouraging PKBM institutions. to
be more orderly in preparing Learning Devices by creating orderly administration and management of
institutions and Partnerships in PKBM, this Management can improve the quality of education with an
understanding of the curriculum that the role of transformational leaders is very important in transforming the
community learning activity center (PKBM) institutions in Barru Regency. with the supervision of PKBM
institutions and their tutors, so that they can be competitive in the future. This is also a learning process and
seeing related programs within the PKBM institution. Which is as that in out-of-school education is able to
compete with the learning agility of students. Also States as a PKBM institution as one of the non-formal
education units as a place for educational and learning
activitiesforthepeopleofBarruRegency.Whichcanbedirectedatempoweringpotentialtodrive development in the
social, economic, and cultural fields. In the institutional programs that can be organized by the PKBM
Mattirowalie institution and PKBM Al. Ikhlas Addary Takkalasi Balusu District and PKBM Mabbarakka
Pujananting. With a variety of programs and can also be adjusted to the conditions or potential and see the
needs of the community where the PKBM is located or said to be very relevant to programs that are beneficial
to the community. Where the program is the Equivalency Education program known as packages (A, B and C),
Literacy Education, Citizenship Education, Home response, Objectives of PKBM Mattirowalie and PKBM All.
Ikhlas Addary and PKBM Mabbarakka Pujananting can expand the opportunities for community members, in
Barru Regency, especially PKBM institutions, with its implementation in the role of PKBM institution leaders
who are able to transform the learning process to their tutors for students with the process of teaching agility in
improving competitiveness and being able to improve knowledge, and skills that are very much needed by
students, to be able to develop independence in the learning process in order to be able to compete in the future.
That the role of transformational leadership is also as a director and controller and controller for success in the
Community Learning Activity Center (PKBM) institution. one of the quality improvements is able to produce
and be able to compete among the world of early childhood education That, with the implementation of
leadership at the level of early childhood education units (PAUD) and non-formal education (PLS). as an
increase and development first and quickly process to facilitate competitiveness in PKBM institutions, also
encourage early childhood education (PAUD) and out-of-school education (PLS) to focus on an implementation
of transformational leadership that is competitive and able to increase the agility of student learning, agile have
independence so that they can achieve goals in community learning activity center institutions (PKBM) in Barru
Regency. This is very much agreed and responded by the leaders of institutions and education offices in the
fields of PAUD and PLS as stakeholders in Barru Regency that PKBM institutions in Barru Regency can be
accepted. In conclusion, it can be explainedmore briefly that:

1. Implementation of leadership in the community learning center (PKBM) in the transformation of the
learning process of students in early childhood education (PAUD) and out-of-school education (PLS) in the
independence of student learning so that the progress of the learning process results in being left behind.

2. Leadership of the community learning center (PKBM) in handling the learning processcan increase
competitiveness in early childhood education (PAUD) and out-of-school education (PLS).

3. The learning process that uses facilities for students and tutors so that the community learning center
(PKBM) does not run optimally.

4. Students and tutors are less able to be independent in the learning process because the provision of
educators or tutors is not optimal at the community learning center (PKBM).

5. The development of learning in early childhood education (PAUD) and out-of-school education (PLS) with
the process of independence and learning agility in studentsresulting in the inability to be competitive in the
community learning center institutions in Barru Regency.

Implementation of leadership in the transformational role in the process of student competitiveness At
the community learning activity center (PKBM) in Barru Regency. Referring to the results of research data that,
the competitive process in students, this is a development of the process and competitiveness in learning that is
inseparable from the managers of the institution, the role of leadership that is able to transform and refers to the
process that how a leader of each of the educational units of the community learning activity center, early
childhood education and (PKBM) can see the conditions in their environment. moreover, there is a lack of
coordination in the education office and the managers of PKBM institutions in Barru Regency.

According to Haan & Yan. In his theory that the fields of education and business, competitiveness are
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both interpreted as being better or unique, having a good reputation, increasing the number of customers
(students), being known by the community and having a wide network, because education is a national problem,
if graduates are not qualified, then in addition to wasted time and money, Human Resources will not be able to
compete if there is no quality, so there needs to be a high level of concern for Quality control by related
stakeholders such as the education office and institutional managers. So that PKBM community learning
activities (PKBM). Banuba and PKBM. Mattirowalie and PKBM All. Ikhlas Addary Takkalasi, Balusu District
and PKBM. Mabbarakka Pujananting. in Barru Regency. Can be controlled. The results of the study can reveal
that the core activities of competitiveness can be developed using the learning agility model, while the tutor first
provides the process or movement that must be carried out by students. in order to be able to use aids in the
form of pictures, teaching aids, as a complement that must be implemented to students. The response from the
head of the education office, the leader of the institution, stated that the process of developing learning agility at
the center of community learning activities in Barru Regency was well received.

Learning agility can increase the competitiveness of students in the process of implementing the role of
transformational leadership at the Community Learning Center (PKBM) in Barru Regency. Referring to
research data that, increasing and competitiveness. this is an increase that can be done with Learning agility as
the ability to learn to forget and relearn quickly applying newly learned information and skills to innovate and
adapt as workplace conditions change and use feedback to increase competitiveness with the development of
the learning process from the leadership of the PKBM institution. That How is the Role of Transformational
Leaders as motivation and inspiration for PKBM institutions.
theybyprovidingmeaningandchallengesinthelearningprocesssothattheirfollowersbring out enthusiastic and
optimistic traits in the leaders of PKBM institutions, this has high awareness and pleasure or happiness in
carrying out the activities of tutors so that they can give assignments to students with new learning models,
because with the independence of students, not all of them will but can be considered average and let them learn
on their own without direction. As a tutor, you still need to accompany them in going through eachlearning
process. meaning it is not easy to depend on other people, can do it yourself,previous researchers can reveal
that.

According to Lombardo & Eichinger, stated that the concept of learning agility has attracted the
attention of HR practitioners/professionals and consultants to identify and
manageLearningAgilityknownastheabilitytolearnwhichisabasichumanfunction,tomaster basic skills and grow
Bennis & Thomas. The basic components of learning agility include the willingness and ability to learn from
experience and apply the learning in various contextsatthecommunitylearning center (PKBM) inBarru Regency.
Basedontheresults of data obtained by researchers at the research location that researchers can express
withlearning agility does not mean that students are given responsibility without considering their conditions.
What is taught but when doing something and feeling unsafe, they can immediatelysay directed positivelybutnot
scolded. Therefore, thisistheroleoftheleaderof the PKBM institution. to use Management to become good
management. in order to be ableto identify as talents who have trained competencies, with good potential, and
leadership skills that can manage various kinds, In recent decades, competitiveness in the learningagility
process has been used as a concept that can identify problems within PKBM institutions. so that it is used as one
of the applications in the management of PKBM institutional leadership. In order to be able to increase the
independence of learning of studentsandtutors,itismandatory tobeabletoshare anddeliverthetheory thatwhat
isdone basedonthecurriculumissuedbytheeducationofficeinBarruRegency. Sothatitisdoneby students will have
the initiative to study after arriving home too. They have understood and thelessons are easy to learn again and
theirown character is different from otherstudents. So that it becomes competitiveness in the future, The level of
independence of students, becoming an independent person will certainly be different from other PKBM
institutions. Also as an implementation of achieving the goals of the leader of the PKBM institution, in this case
it is expressed by the results of research data, so that it can be stated that it is well received.

V. RESEARCHFINDINGS
The research findings are discussed in detail and briefly related to the research findings based on the results of
the data presentation obtained in the research so that findings are obtained at institutions in the community
learning activity center (PKBM) in Barru Regency, including:
1. Implementation of leadership is able to transform the learning process and learning agility of students by
applying it to early childhood education (PAUD) and out-of-school education (PLS) which has the ability to
compete between community learning activity center institutions (PKBM) in Barru Regency and other areas.
2. Leadership of PKBM institutions, is able to improve and develop the process of student learning
independence with tutors/teachers in this case is able to implement learningagility and competitiveness, students
in early childhood education (PAUD) and out-of- school education (PLS) in community learning activity center
institutions (PKBM) in Barru Regency.
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VI. CONCLUSION

The implementation of leadership in Community Learning Center Institutions (PKBM)
hastheabilitytoincrease competitivenessinstudents,withlearning agilityinearlychildhood education (PAUD) and
out-of-school education (PLS). has the ability to be independent in students and also has adequate facilities so
that the teaching and learning process in Community Learning Center Institutions (PKBM) is able to be
competitive.

The researcher's hope is that implementation needs to be carried out with the role of a leader who can
transform thelearning process in early childhood education (PAUD) and out- of-school education (PLS) at the
learning activity center institution (PKBM) in Barru Regency will increase in the future. community (PKBM)
this can develop and have an increase in the learning process of students with independent learning abilities so
that they have competitiveness. At the community activity center institution (PKBM) in Barru Regency.

VII.  SUGGESTIONS

It is expected that there will be a learning process that can improve the learning agility of students in
early childhood education (PAUD) and out-of-school education (PLS) at the community learning center
(PKBM) in Barru Regency. The researcher hopes that the implementation of leadership can transform the
learning process with learning agility inearly childhood education (PAUD) and out-of-school education (PLS)
at the community learning center (PKBM), this can develop and improve the learning process with ability and
independence so that students have the ability and are competitive between community activity center
institutions (PKBM) in Barru Regency and in other areas.

ACKNOWLEDGEMENTS

I would like to express my deepest gratitude to all parties who have provided support during this
research process, to the head of the Paud and PlIs division and the head of PKBM in Barru Regency, who have
provided valuable support, suggestions and criticisms and have helped in data collection. | would also like to
thank the authors and owners of journal/book references and family and friends who always provide
encouragement and moral support. This research work would not have been possible without the contribution
and support of all parties. Hopefully the results of this research can be useful for many parties and become a
charity in the future.

BIBLIOGRAPHY

[1]. Anwar, R.N., Mulyadi, M. and Soleh, A.K. (2022) ‘Kepemimpinan Transformasional Kepala PAUD untuk Meningkatkan Mutu
Pendidik’, Jurnal Obsesi: Jurnal Pendidikan Anak Usia Dini, 6(4), pp. 2852- 2862. Available at:
https://doi.org/10.31004/0bsesi.v6i4.1577.

[2]. Avolio, B. J., Bass, B. M. & Jung, D. I. (1999). Re-examining the components of transformational and transactional leadership
using the Multifactor Leadership Questionnaire. Journal of Occupational and Organizational Psychology, 72, pp. 441-462.

[3]. Anggraeni,Irviani.2019. “Pengertianlmplementasi Dan PendapaT Ahli.”Journal of Chemical Information and Modeling 53(9): 16—
36.

[4]. Akhlaqul Karimah, S. and Churiyah, M. (2021) ‘Meningkatkan kemandirian dan hasil belajar peserta didik menggunakan Kvisoft
Flipbook  Maker  berbasis  Android’, Jurnal  Ekonomi, Bisnis dan  Pendidikan, 1(6), pp. 538-545.
https://doi.org/10.17977/um066v1i62021p538-545.

[5]- Andy Pradana, Martha. 2013. Pengaruh Gaya Kepemimpinan Transformasional dan Transaksional terhadap Kinerja Karyawan:
studi kasus pada karyawan tetap PT. Mustika Bahana Jaya. Lumajang: Universitas Brawijaya.

[6]. Brandan.”Pranyoto, Y ohanesHendro.2017.“ImplementasiModelKepemimpinan Transformasional Dalam Manajemen Berbasis
Sekolah.” Jurnal Masalah Pastoral 5(2): 11-21.

[7]. Bedjo Sujanto, Manajemen Pendidikan Berbasis Sekolah, Jakarta: Sagung Seto, 2007 Belajar Kelas Iv Di Sdit Al-Madina
Purworejo’, Jurnal Paris Langkis, 2(1), pp. 114-124. Available at: https://doi.org/10.37304/paris.v2i1.3262.

[8]. Charmaz, K. (1983). The grounded theory method: An explication and interpretation. In R. Emerson (Ed.), Contemporary field
research (pp. 109-126). Boston: Little, Brown.

[9]. Charmaz, K. (2006). Constructing grounded theory. London: Sage. Chenitz, W. C., & Swanson, J. M. (1986).
Frompracticetogroundedtheory:Qualitativeresearchinnursing.MenloPark,CA:Addison-Wesley.

[10].  Clarke,A.E.(2005).Situationalanalysis:Groundedtheoryafterthepostmodernturn. ThousandOaks, CA: Sage. Dirjen Pembinaan
Pendidikan Masyarakat R.l, Standard an Prosedur Peneyelenggaraan Pusat Kegiatan Belajar Masyarakat (PKBM), Kementerian
Pendidikan dan Kebudayaan, him. 1.

[11]. Direktorat Pembinaan Pendidikan Masyarakat, Standard an Prosedur Penyelenggaraan Pusat kegiatan Belajar Masyarakat,
Kementerian R1, 2012, him. 5-6.

[12]. Danim, Sudarwan. 2004. Motivasi Kepemimpinan dan Efektivitas Kelompok. Jakarta: Rineka Cipta Utama. Dubrin, Andrew J.
2005. Leadership (Terjemahan). Edisi Kedua. Jakarta: Prenada.Media.https://www.kajianpustaka.com/2017/08/kepemimpin an-
transformasional.html.

[13].  Diana, Putri. 2019. “Artikel Gaya Kepemimpinan Transformasional Kepala Sekolah.” 1— 13. doi: 10.31227/osf.io/c8st6.

[14]. D.AN. and Indrawati, F. (2022) ‘peningkatan komitmen terhadap profesi melalui penguatan kepemlmpinan transformasional,
kepribadian, dan trust disertasi’. Desmita, 2009. Psikologi perkembangan Peserta Didik, Bandung: Rosdakarya.

[15]. Daresh, J. W., & Playco. 1995. Supervision as a Proactive Process. Illinois: Waveland Press, Inc. Deddy, & Taty. 2009. Manajemen
Pendidikan. Bandung: Alfabeta.

[16]. Daft, Richard L. 1992. Organization Theory and Design. Fourth Edition.Singapore : West Publishing Company. Erawati, T. (2018)
‘Manajemen Pendidikan Karakter Berbasis Kearifan Lokal Pada Pendidikan Anak Usia Dini Al Irsyad Cirebon’, (Manajemen

DOI: 10.35629/3002-13048292 www.questjournals.org 90 | Page


https://doi.org/10.31004/obsesi.v6i4.1577
https://doi.org/10.17977/um066v1i62021p538-545
https://doi.org/10.37304/paris.v2i1.3262
https://www.kajianpustaka.com/2017/08/kepemimpinan-transformasional.html
https://www.kajianpustaka.com/2017/08/kepemimpinan-transformasional.html
https://www.kajianpustaka.com/2017/08/kepemimpinan-transformasional.html

Implementationofleadershipintransforminglearningagilityin Improving Students’ ..

[17).

[18].
[19].
[20].
[21].
[22].
[23].
[24].
[25].
[26].
[27].
[28].
[29].
[30].
[31].

[32].
[33].

[34].
[35].
[36].
[37].
[38].
[39].

[40].

[41].

[42].

[43].
[44].
[45].

[46].
[47].

[48].
[49].

[50].

Pendidikan ~ Karakter ~ Berbasis = Kearifan  Lokal Pada  Pendidikan  Anak  Usia  Dini), pp. 1-177.
http://lib.unnes.ac.id/40470/1/UPLOADDISERTASI TURINI ERNAWATI.pdf.

Endro, S., dkk. 2017. The Influence of Transformational Leadership and Personal Value toward Profession Commitmen and Its
Impact on Perfomance. International Journal of Education and Social Science, Vol 4, No 4, Hal 11- 18.
http://www.ijessnet.comEkosiswoyo, Rasdi. “Kepemimpinan Kepala Sekolah Efektif Kunci Pencapaian Kualitas
Pendidikan.”Jurnal Ilmu Pendidikan 14, no.2 (2007): 76-82.

Fatimah, Nur. 2022. “Implementasi Kebijakan Pendidikan Karakter Berbasis Budaya Sekolah Di RA SBB Al Fikri Manca Bantul.”
Spektrum Analisis Kebijakan Pendidikan 11(3): 46-60.

Falah,D.M.Al (2019)‘KreativitasPembelajaranTutorDalamMeningkatkan MotivasiBelajarWarga Belajar Di PKBM Al Suroya Kota
Metro’, Skripsi Sarjana IAIN Metro, Lampung
[Preprint].https://www.academia.edu/download/60281659/DIDIE_MASYHADI_AL_FALAH20190813-104886-13583vn.pdf..
Ginting,R.andHaryati, T.(2012)‘KepemimpinandanKonteksPeningkatanMutuPendidikan’ JurnalllmiahCIVIS, 11(2),pp.1-17.
Gunartin,G.,SOFFIATUN,S.andHAYATI,H.F.A.(2018) ‘Pusat Kegiatan Belajar Masyarakat Sebagai Tempat Alternatif
Menumbuhkan Kemandirian Wirausaha Warga Belajar” (Studi Pada Pkbm Insan Karya Pamulang Tangerang Selatan)’, Pekobis:
Jurnal Pendidikan, Ekonomi, dan Bisnis, 3(2), p. 30. Available at: https://doi.org/10.32493/pekobis.v3i2.p30-48.2043.

Haryanti, J. and Fatisa, Y. (2021) ‘Desain dan Uji Coba E-Handout Berbasis Literasi Sains Siswapada Materi Laju Reaksi’, Journal
of Natural Science and Integration, 4(1), p. 50.https://doi.org/10.24014/jnsi.v4i1.11030.

Hayati, M. (2020) ‘Kontribusi Keterampilan Belajar Abad 21 Dalam Pengembangan Pembelajaran Pendidikan Agama Islam
Berbasis Multiple Intelligences’, pp. 1-221.http://repository.uin-suska.ac.id/30248/.

Hermanto (2012) ‘Analisis Tingkat Kemandirian Peserta Didik (Studi pada Pesantren Modern al- Junaidiyah Biru Kabupaten
Bone)’, Tesis [Preprint].

Hadari Nawawi, Administrasi Pendidikan, (Jakarta: Haji Mas Agung, 1987),h. 81 Hendyat Soetopo dan Wasty Soemanto,
Kepemimpinan dan Supervisi Pendidikan(Bina Aksara, Jakarta, 1984)h.4

Hallinger, P. 2003. Leading Educational Change: Reflections on the Practice of Instructional and Transformational Leadership.
Cambridge Journal of Education, 33(3), 35-70.(Online), (https://eric.ed.gov/?id=EJ770849), diakses 9 April 2019.

Hariandja, Marihot Tua Effendi. (2002). Manajemen Sumber Daya Manusia. Jakarta: PT. Gramedia Sarana Indonesia.

Harsey dan Blanchard, (1997), Management of Organizational Behaviour, Jakarta : Erlangga

Hiryanto,M.S.(2010) ‘KemitraanPusatKegiatan Belajar Masyakat (Pkbm) Dalam Upaya Mencapai Mutu Penyelenggaraan Program
Pendidikan Nonformal’, Materi PPM Dinas Pendidikan Kota, pp. 1- 11.

Jatmika, Devi, and Karentia Puspitasari. 2019. “Learning Agility Pada Karyawan Generasi Millennial Di Jakarta.” Jurnal Muara
llmu Sosial, Humaniora, dan Seni 3(1): 187.

Jucius, Michel J. (1993). Improving Business Result, Mc Graw Hill. Mahdiansyah (2017)Kementerian pendidikan dan kebudayaan
badan penelitian dan pengembangan pusat penelitian kebijakan pendidikandan kebudayaan tahun 2017.

Koentjaraningrat. (1993). Kebudayaan Mentalitas dan Pembangunan. Jakarta:GramediaPustakaUtama.

Khaulani,fatma. Dkk. FasedanTugasPerkembanganAnakSekolahDasar.Jurnalllmiah“pendidikan dasar”. Vol. VIL No. 1 2020.
https://idr.uinantasari.ac.id/18437/1/kepemimpinan%?20transformasional.df

Koene , Bas A.S., Ad L.W Vogelaar, Joseph L Soeters. (2002). Leadership effects on organizational climate and financial
performance: Local leadership effect in chain organizations. The Leadership Quarterly. Vol. 13 No. 19 pp. 193-215
https://doi.org/10.32585/edudikara.v6i4.261.

Mulyadi, Peran Kepemimpian Kepala Madrasah Dalam Mengembangkan Budaya Madrasah, (Malang: el-Hikmah, 2010), h.44
Malang,U.N. (2017) ‘Implementasi kepemimpinan pembelajaran di satuan pendidikan” Indah Puspitaningtyas, Rachmat Satria,
Maisyaroh, Raden Bambang Sumarsono’, pp. 126-134.

Mustofa Kamil, Pendidikan Nonformal. Alfabeta. Bandung.(2009:89-97) Northouse, Peter G. 2013. Leadership Theory and
Practice Sixth Edition. United State of America; Sage Publication. Rasminto, Kepemimpinan Kepala Sekolah Berwawasan
Visioner- Transformatif Dalam Otonomi Pendidikan, (Malang: Jurnal el- Harakah,2003), h.17

Manning,Georgeand Kent Curtis. 2001. The Art of Leadership. New York: McGraw-Hill.

Matutina, Domi. C. (2000). Manajemen Personalia. Jakarta: PT. Rineka Cipta. Nawawi, Hadari. (2005). Perencanaan SDM untuk
OrganisasiProfit yang Kompetitif.

Newstrom. 2007. Organizational Behavior, human behavior at work. New York: McGraw Hill.

Nazmul Islam, M., dkk. 2021. Mapping the relationship between transformational leadership, trust inleadership and employee
championing behavior during organizational change. ELSEVIER. Asia Pacific Management Review 26 (2021) 95-102.
https://doi.org/10.1016/j.apmrv.2020.09.002

Nurleni, A.and Widiastuti,N. (2018) ‘PERANPUSAT KEGIATANBELAJAR MASYARAKAT
(PKBM)DALAMMEMBERDAYAKANMASYARAKATMELALUIPELATIHANTATABOGA
(StudyKasusdiPKBMBinaMandiriCipageran)’,Comm-Edu(CommunityEducationJournal),1(2), p. 1. Available at:
https://doi.org/10.22460/comm-edu.v1i2.651.

Nurlenti, Ani, and Novi Widiastuti. 2018. “PERAN PUSAT KEGIATAN
BELAJARMASY ARAKAT(PKBM)DALAMMEMBERDAYAKANMASYARAKATMELALUI PELATIHAN TATA BOGA
(Study Kasus Di PKBM Bina Mandiri Cipageran).” Comm-Edu (Community Education Journal) 1(2): 1.
Nurfidiawati.2020.“HubunganKepemimpinanTransformasionalDenganMotivasiKerjaPadaKaryawanPt. TaraBintangNusa
Pangkalan.

PanduanPenyelanggaraanPusatBelajarmasyarakat,BalaiPengembanganPendidikanLuarSekolah dan Pemuda (BP-PLSP), Jayagiri,
2003, him. 20.

PanduanPenyelanggaraanPusatBelajarmasyarakat,Op.cit.,him.22.Panggabean,MutiaraJ.(2004).  ManajemenSumberDayaManusia.
Jakarta: Ghalia Indonesia.

Plippo, Edwin B. (1999). Personel Management, Sixth Edition, New York: Prentice Hall Of India.

PERDIANA, Y. 2019. “Upaya Pusat Kegiatan Belajar Masyarakat (Pkbm) Dalam Memanfaatkan Waktu Luang Ibu-lbu Melalui
Pembiasaan Membaca.” (2013): 12-32

Puspandini, V.2022.“PengaruhGayaKepemimpinanTransformasional,MotivasiKerja,Dan  Disiplin Kerja Terhadap Kinerja
Karyawan (Studi Kasus Pada CV. AnugerahMaju

R.B. (2003) ‘Upaya Pengembangan Pengelolaan Pusat Kegiatan Belajar Masyarakat (Pkbm)’, Jurnal Penelitian Humaniora
[Preprint].Available at: https://journal.uny.ac.id/index.php/humaniora/article/view/5785.

Rivai, Veithzal. (2004). Kepemimpinan dan Perilaku Organisasi. Jakarta: Rajawali Pers. Robbins, Stephen P. (2006).
Organizational Behaviour (tenth edition). New Jersey: Prentice Hall Inc. Alih bahasa: Molan, Benyamin (2006). Perilaku

DOI: 10.35629/3002-13048292 www.questjournals.org 91 | Page


http://lib.unnes.ac.id/40470/1/UPLOAD
http://www.ijessnet.com/
https://www.academia.edu/download/60281659/DIDIE_MASYHADI_AL_FALAH20190813-104886-13583vn.pdf
https://www.academia.edu/download/60281659/DIDIE_MASYHADI_AL_FALAH20190813-104886-13583vn.pdf
https://www.academia.edu/download/60281659/DIDIE_MASYHADI_AL_FALAH20190813-104886-13583vn.pdf
https://doi.org/10.32493/pekobis.v3i2.p30-48.2043
https://doi.org/10.24014/jnsi.v4i1.11030
http://repository.uin-suska.ac.id/30248/
http://repository.uin-suska.ac.id/30248/
https://idr.uin-antasari.ac.id/18437/1/kepemimpinan%20transformasional.pdf
https://doi.org/10.32585/edudikara.v6i4.261
https://doi.org/10.1016/j.apmrv.2020.09.002
https://doi.org/10.22460/comm-edu.v1i2.651
https://journal.uny.ac.id/index.php/humaniora/article/view/5785

Implementationofleadershipintransforminglearningagilityin Improving Students’ ..

[51].

[52].
[53].

[54].
[55].
[56].

[57].

[58].

[59].
[60].
[61].
[62].
[63].
[64].
[65].
[66].
[67].
[68].
[69].

[7ol.
[71].

[72l.
[73].

[74].

Organisasi (edisi ke-10). Jakarta: Indeks

Robbins dan Judge. 2008. Perilaku Organisasi, Edisi Duabelas. Jakarta: Salemba Empat. Rees, Erik. 2001. Seven Principles of
Transformational Leadership: Creating A Synergy of Energy. Online: cicministry.org

Rivai, V., dan Mulyadi, D. (2012). Kepemimpinan dan Perilaku Organisasi, Jakarta: Rajawali Pers.

RUSYD, M. (2014) ‘Pengaruh kepemimpinan dan pemberdayaanterhadapkompetensi danprestasikerjadosenkopertiswilayahixdi
kotamakassar’,pp. 101- 103.

Saputra,N.,Kuncoro,E.A.andSasmoko,S.(2022)‘MelacakPengaruhBudayaBelajarterhadap Ketangkasan Belajar: Peranan
Keterlekatan Kerja sebagai Mediator’, Aksara: Jurnal Illmu Pendidikan Nonformal, 8(2), p. 909. Available at:
https://doi.org/10.37905/aksara.8.2.909-920.2022.

Setiawan, Bahar Agus, and Abd. Muhith. (2013). “Transformational Leadership: Ilustration in the Education Organization.” 184.
Safitri, A. (2020) ‘Peranan Pusat Kegiatan Belajar Masyarakat (PKBM) untuk Menanamkan Nilai-Nilai Karakter dalam
Masyarakat di DesaBondeKec. CampalagianKab. PolewaliMandar’, Eprints RepositorySoftware, 1(69),pp.5-24.

Saputra, N., Kuncoro, E.A. and Sasmoko, S. (2022) ‘Melacak Pengaruh Budaya Belajar terhadap Ketangkasan Belajar: Peranan
Keterlekatan Kerja sebagai Mediator’, Aksara: Jurnal lImu Pendidikan Nonformal,8(2),p.
909.Availableat:https://doi.org/10.37905/aksara.8.2.909-920.2022. SUHARTA,

Safitri, S.F., SuyotoandNurhidayati(2021)‘PengaruhKemandirianBelajarPesertaDidikDanLatarbelakang Pendidikan Orang Tua
Terhadap Hasil Belajar Kelas Iv Di Sdit Al-Madina Purworejo’, Jurnal Paris Langkis, 2(1), pp. 114-124. Available at:
https://doi.org/10.37304/paris.v2i1.3262.

Strauss, A. (1987). Qualitative analysis for social scientists. New York: Cambridge University Press.
Strauss,A.,&Corbin,J.(1990).Basicsofqualitativeresearch:Groundedtheoryproceduresand techniques. Newbury Park, CA: Sage.
Strauss,A.,&Corbin,J.(1994).Groundedtheory methodology:Anoverview.InN.K.Denzin&Y.

S. Lincoln  (Eds.), Handbook of qualitative research (pp. 273-285). Thousand Oaks, CA: Sage.
Strauss,A.,&Corbin,J.(1998).Basicsofqualitativeresearch:Groundedtheoryproceduresand techniques (2nd ed.). Newbury Park, CA:
Sage.

Safitri, S.F., Suyoto and Nurhidayati (2021) ‘Pengaruh Kemandirian Belajar Peserta Didik Dan Latarbelakang Pendidikan Orang
Tua Terhadap Hasil

SudarwanDanim,KepemimpinanPendidikan,(Bandung:Alfabeta,2010),h.7

Stoner, James A.F dan Charles Wankel. 1986. Manajemen, Terjemahan Wilhelmus W. Bakowatun. Jakarta: Intermedia.
Southworth, G. 2002. Instructional Leadership In Schools: Reflections and Emperical Evidence. Journal National College for
School Leadership.

Sulistyorini,  Siska. 2022. “Teori Teori Implementasi Dan Adopsinya Dalam Pendidikan.” Imaji dan
RefleksiKritisPengembanganPendidikanlslam(November):89-105.

Sofiah Sinaga, Nur’Aida, Delpi Aprilinda, and Alim Putra Budiman. 2021. 1 Cerdika: Jurnal Ilmiah Indonesia Konsep
Kepemimpinan Transformasional.

Twiningsih, a.t. (2022) ‘Desain Pengembangan Inovasi Pendidikan dalam Peningkatan Daya Saing Sekolah melalui Lima Prinsip
Teknologi Pendidikan’, Edudikara: Jurnal Pendidikan dan Pembelajaran, 6(4), pp. 272-277.
Triantoro,Safaria.2004.Kepemimpinan.EdisiPertama.Y ogyakarta:Grahallmu.

Tuti Andriani, Permainan Tradisional dalam Membentuk Karakter Anak Usia Dini, Vol. 9, No. 1, (Januari-Juli, 2012).

Tyas, S.P. and Hariyanto,W.(2019)‘DesainPengembanganInovasi PendidikanDalamPeningkatanDaya Saing Sekolah: Studi Kasus
Di  Smk  Negeri 1 Jenangan  Ponorogo’,MuslimHeritage,4(2).  https://doi.org/10.21154/muslimheritage.v4i2.1829.
ImamMujiono,KepemimpinandanKeorganisasian, (Y ogyakarta:UlIPress,2002),h.18

Trianingsih, Rima. 2016 pengantar Prektik Mendidik Anak Usia Sekolah Dasar. Jurnal Al- Ibtida. Vol.3. No.2

Tyas, Septy Prasetyaning, and Wahid Hariyanto. 2019. “Desain Pengembangan Inovasi PendidikanDalam Peningkatan Daya Saing
Sekolah: Studi Kasus Di Smk Negeri 1 Jenangan Ponorogo.” Muslim Heritage 4(2).

Tohani,E.(2022)‘Pengembangan KapasitasInovasiPengelolaPusatKegiatanBelajarMasyarakat(PKBM)MelaluiPembelajaran
Transformatif’,Aksara:JurnalllmuPendidikanNonformal,8(1),p.425.Availableat:https://doi.org/10.37905/aksara.8.1.425-436.2022.

[ 75] . UsK.A.(2023) StrategiKepemimpinanKepala Pusat Kegiatan Belajar Masyarakat dalam Mengembangkan Life Skiil ( Studi

[76].
[771.
[78].
[79].
[80].
[81].

[82].

Kasus Terhadap Suku AnakDalam)diKecamatanBajubang’,4(3),pp.78-93.

Verameta, A., 2021. Pengaruh Kepemimpinan Transformasional dan Pengembangan Karir terhadap Kinerja dengan Mediasi
Kepuasan Kerjapada Aparatur Sipil Negara Kementrian Republik Indonesia. DeReMa (Development of Research Management)
Jurnal Manajemen 16(1), Hal : 33- 54.

Witasari, Rinesti. “Analisis Perkembangan Kognitif Tercapai Pada Usia Dasar” Jurnal Magistra. Vol: 09 No:1 Juni 2018

Waullur, M. DKk., (2022),Belajar Sambil Bermain Kartu Abjad : Panduan Bagi Pamong Belajar, Guru dan Praktisi Pendidikan,
Zahir Publishing, Sleman, Yogyakarta.

Wahyudi, (2009), Kepemimpinan Kepala Sekolah dalam Organisasi Pembelajaran (Learning organization), Bandung : Alfabeta
Waris, et. al (2022) Metodologi Penelitian Kualitatif. In Metodologi Penelitian
Kualitatif,RakeSarasin:https://scholar.google.com/citations?user=OB3eJYAAAAJ&hl=en. ~ Wolkins,  dalamSuryadi(2005:137-
138),KepemimpinanTransformasionalPartisipasiMasyarakat danKualitas Pengelolaan Sekolah.

Yukl, Gary. 2010. Kepemimpinan dalam Organiasasi. Jakarta: Indeks. Yulk, G. 1998. Leadership in Organizations. London:
Prentice-Hall International.

Yoder, Dale. (1991). Personnel Management and Industrial Relation. Sixth
https://ejurnal.pps.ung.ac.id/index.php/dikmas/article/view/1813%0Ahttps://ejurnal.pps.ung.ac.id/index.php/dikmas/article/downlo
ad/1813/1295

DOI: 10.35629/3002-13048292 www.questjournals.org 92 | Page


https://doi.org/10.37905/aksara.8.2.909-920.2022
https://doi.org/10.37905/aksara.8.2.909-920.2022
https://doi.org/10.37304/paris.v2i1.3262
https://doi.org/10.21154/muslimheritage.v4i2.1829
https://doi.org/10.37905/aksara.8.1.425-436.2022
https://scholar.google.com/citations?user=O-B3eJYAAAAJ&hl=en
https://scholar.google.com/citations?user=O-B3eJYAAAAJ&hl=en
https://ejurnal.pps.ung.ac.id/index.php/dikmas/article/view/1813%0Ahttps:/

