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e o e, ivra 3R AHa yeit fFwfor # fay 9« Senfera
HrIHHI BT aRTeH: = avf & deu & geaieq

forg et

fagiaeneTa GHITIRA 34T
Tl TRTIYT A1 [41aence, aeHTT

HINIRT

18I B 3¢/ it & qrafores- sfele GRiadiaenr & g e S BT S H17d gofl 19310 ol tvegw
TG WY &1 3% 3% Tafla srisal 7 g 7 grime e R iR aiear & Geradl GYE,
STSAIIBT. Gael7 1SToreet [T THIGZIT 3R BRI HTEMRT TR & B ToTgqd &9 H Hewaquf YinsT
4t 81 gega TeuF Rl Sfies] uT STEnRd 8 3 397 3% 3% & 38R PIRd HIIBHH-District
Primary Education Project, Enhancing Teacher Effectiveness in Bihar, JEEVIKA, Bihar Transformative
Development Project T4T PIYE BTG T @?WW—%WWWWWW?/
f3vcyTr @ T 81T 8 13 57 BrdmE 7 3¢/ Tlart 7 ek g R aier Higar grgleedr [ada
Tg e IR BIIT ST HTHIET F1 TFTIT & TG ATeqIAE TG SR HIHS ¥ GF TH] B+ GHHT
T [T Saeear 3R IR GRUTH 34t 4} FHIR §7 8T 81 3¢ &7 [ & [ 3y % gafela
FTIFHH] 7GR 7 577 Gl (35107 &7 STemesyffy IR 18, 1aq [7e7 a7f & forg 3935 eaifaras greuna) &1
TG B 8 RV G- BITIT 3R FBITIT- G-IHN B B 1 A TR, R R TR SH7eeeT
T SHTTTE 8

&7 v 96T, 3% 35, 13&f] 19t 137, J1-7q gof] 17¢€/7 a7 JEevika, 1R girerr

1. WKT9AT

e famra & ey famsi & A dolt &1 had Rie-urftd g W 781 A1 o, Sfed S99
WY, S, IATGH &, JTATRS HTATIYT, fa<iia uga oik oi-aoiR & Yrifiert &t errar o wftbifera
B 81 fagR o wrsu H, St fefan, smftor fafkan, A sienfietaon, sH-uars SR i da-1 dd
T 2 fam™ & R gl 38 8, 98T A ol fFRmfor e uy oiR i wewayuf gt oar 8 1 Rren R ufvart
B! T RIS B STeR AeTaq &1 3R it B, STafs Siera-fasT 39 e &1 $ma-goi 3R 4H-aoR §
Sredr 81 38 =i A fay S Tenfera dur fay S gafia erieH = iR & Rien-gur, Riees-ufieor, o
3feifaesT, Al THET iR Biera-gat & mregd | fef o ) g ufehar @ e &1 g frar & (1),
[2]1 %’J%Wﬁh Enhancing Teacher Effectiveness in Bihar Operation WG%'WQTW QT&‘ITaﬁ’IUﬁﬂTEbD[
Rrerer-ufRrer, Rierd-Teem iR STRERIG AR I SIS UT; T8 URAISHT 19 May 2015 HI Widhd g8 3R
ST IRNTAT WdTGdT SHR $159.6 million AT

YR o 73 e fifa 2020 7 off Tr7a Yooft Fmfor ot wwma=h Rren, oyl e ok Hie@-3+@
TRa A SIS 5 | BT TR W UDISE+ 2023-24 P TR YR H 24.8 crore A, 14.72 lakh famad iR o8
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lakh fR1&re Tpet R gomeh &1 fowa §; fobg fgR &1 fRufa 39 wigha fowar & iR fafkry giferdl 1
@t 8 [3]1 foER H 2023-24 T F faenardl &t TReAT 94686, Fl RN Bt WSAT 657063 3R Fdl ATHIG
21020025 YT, TR GER 3R HehHUI &R H I AP 3id J Ul |

T MY-UF T I¥T I8 Jeih BT ¢ fob foeR # fay do gafdfa srdeat 3 Ada ot & gaaf o
Rrem, S SR A17a Yot oo & ford TR aTe G 8 | Sierd S SrRisHH! & SUdieRl & gaias
et BT, dfeh Iuasy fgcdiiads sfidwe! & MR W g +f <ad & fos Riem-gaydr, Rrers e, Sierd-
TR, Al Gl 3R ASHIR- Tt & & shd Ba1 GeY ST 8|

2. AT B Ugfd

Tg ey yofa: fidtaes offws! W el 81 U Ot # fay S uldismr g, fay 3@
gRomg-RAE, ubisE+ 2023-24 3ibs, MG TdemT 2024-25 ¥ g MUHING fAGRI, Bihar skill
Development Mission TYT -Ifa-Tweieht Jucis gxdrast AfMferd 1 siwr & quHATAS iRy, Surd-
fazaryur, SfaR-faweioor qut Yahrde- 3T Yeuids- &1 FanT fasar 7 § | fem-a & fagR ok yRd & &=
3R DI GER gap, dropout differential, transition gap 3R digital infrastructure gap | 1:IT‘TITTITIT%I ﬁ'-‘l'lﬁ—&q?fﬁ
enrolment-to-certification ratio ddl U&T&WT-% IR & obae & U H ferar TI'CIT%I

ERS) G{Wﬁwnﬁ%ﬁ?%’g S gufiq sriear DT UE& household-level causal impact Ekh|
HHH & T THH U ¥ Yrdoife 0 7 Iuasy 78] 81 39feie ggf erisa-IRy Iuafsmt & Isg-
TR 2161 Ud I Gobdeh! & 1Y SIS h ARSI fha1 a1 8 | I8 UGl (e avf & T & i ot
formm, uga SR WREATHS UHTd &1 T & fore Iuged ]|

3. g o Ryam 3R wrra goh &t ggyfa

faer o Rren fowar &1 3faer ammfiies =, Fedar Sge iR sm-mfasfiear d Tevs ¥ Je1 8|
Tt TR R fIemerht uga & GuR gon §, uRg Turad, Rierd-ufien, fefiiea Tumem ok areafiies wR
TR AR anft +ft S g § 1 uDISE+ 2023-24 & SR fagR T Unfies TR &1 GER 83.4 YT, S&(eh Sifad
YR S 93 UT| Id WU TR TR f8R $T GER 68.4 YT, Safdh PR 37d 89.7 UT| ATHAMD TR W
Y8R &1 GER 45.6 YT, Tafds HRd BT 3R 77.4 UT; IR ATATHS WR W f8R BT GER 30 YT, T&h YR
BT 3T 56.2 AT [3] 1 A 3{Thg T & fob fagR & et &1 Wb UTufiies va=r &1 gor & S dwensit § it
GiEE]

arfereT 1: fagR 3R WRa & Tafad fRuam ddd®, 2023-24

Hbad ferR YRA 3R
UTIfA GER 83.4 93.0 9.6

I UTIH® GER 68.4 89.7 213
oS GER 45.6 77.4 -31.8
IR TS GER 30.0 56.2 262
s dropout rate 8.9 1.9 +7.0
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I MYHS dropout rate 259 52 +20.7

H1EAHD dropout rate 25.6 14.1 +11.5
SR Ay ard faamea 19.6% 57.2% -37.6
gex-e gfauT ar faemer 18.5% 53.9% -35.4

HId: UDISE+ 2023-24 3R Toba [3] |

qTferenT 1 8 Ty R T o R & Hivia Yot o o) v s paret fyamera & wawr 161 §, afeep Qeiores
Ir'\‘N'dQ(‘II, TARTARU GHTW?EQWIUIET‘IT%I I MYHS TR W dropout differential +20.7 percentage points
2, ot e uRaRi & s=t & fore o i 1 fawa 8 1 s9enT 3 § o sl b1 U w1 fo ey 99 srarin ¥
TEd & e J eR 8 SiraT 8, Sef el e, f3Riea grerar ik saraafie ufiemr | §ea &) agrt
= Bl gt A |

4. fay 3 gufia Rrem srfeH! @1 aREE

faeR A fay o ot Rren-Traeh YfiyeT o1 & TR R THE o Iabdl § | Ugel, ufie fRien & fawr
IR IR afd § Taftrd e uRaeHg; gerT, Rrem-gHasiiadr iR fRien-aquad W Hfed
tlﬁthﬁ‘l:ﬂﬁl District Primary Education Project IlI JfER &ﬁvﬁmﬁmﬂm 2781 & TR &1 SRITTT -iid
WWWWW (411 mmﬁffﬂaﬁﬂ:ﬁ?ﬁﬂﬁ access@x}ﬂﬁmquality 3R learning outcomes
B A SR |

Enhancing Teacher Effectiveness in Bihar Operation 3??[ ‘IUWT‘IT-aT@_CT IRUT BT II_E-!E'CI;UT Jalgrul %I
2015 H YR WBR, [TgR WBR 3R {3y 9% & T $250 million P credit agreement TR TXITER §T, ForesT
B%W WHRY Uy fagmaal & e o siftd qualified, accountable 3R responsive Il YT [5]] TH
HRIGHH T TTHT 450000 FRI&BT TR 21.2 million WTues faenffat &) amfad o ot sden o1 1< off | fay
ECACACGREGS Hﬁﬂﬁwaﬁteacher training capacity 5000 newly trained teachers per year IHq Qﬁ, et
JIWHdl HH T HH 10 AT 3w Qﬁ; WWW & Rrerd-afiem Wﬂ:ﬁ, ODL certification 3R

continuous professional development UX XM 74T [5]|

™ W Pl &ﬂf% €@ @ ﬁ@ﬂ?ﬂ g At & 3@ performance-based financing model CoRG R
WWWIWHﬁW%%mWW-WWQWagmed resultsaﬁmﬁwml
fER SR I3 H, ST5T RI&1-309 BT UHTG SR HHGIR R 3R e -gawnsfl & HRor i gl e
®, 981 gRRumy- TR faxTars o H-UR &1 Hew@qul WeH a4 9o gl

TR & Wﬁﬁ%ﬂwef 11000 ¥ 31 unqualified elementary teachers Ca open and
distance learning & A1H § Ui ﬁﬂ:ﬂ, BEST ATH® mobile-based attendance app Il forar T iR
School Score Card application gIRT School Management Committees Cal ﬁ?ll'lﬂ'fﬁ gRomel &1 AR 9 Gﬁ@T
7| 1Y 81 93 Teacher Education Institutions @1 infrastructure upgradation i gsdl 3R 100 HfATRad TEIs TR
BT URY o T [2]1 3 USRI Faet Rieq-yRmeH & GURIAS IS Tl o, dfeh - a1t & gt
%ﬁ‘m classroom-level human capital formation ﬁqﬁ-&ﬁ%l

5. frel ot ofR Rrem-aoremn: yvma 1 facwor

e ufvart & s=f & fore e &1 ary gt Aa ot & seaar § o9 foamerdt Sufufa, Riers-
JudidT, YR BT R 3R 3FTelt wensil & WehHu 7ofed 8 | fgR H 2023-24 & 3Hiws! T WY § fb Rerep-
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TR1&707 3R TRINT GURT & STasle faamerdt womett & iR 3fcR 7 gU & | TUflie TR WR PTR 32 T, Siafdh
R BT 3 21 YT ATEATHE TR IR fAER HT PTR 30 YT, el YR BT 3 16 UT| 35T 34 g T Refap-
Tl srgurd 7 fogR R 3 qama & (311

T4 Yol 31 2 A U TR QeI SHaw YA ies ST o1 abvel &
@f&m\?ﬁ'@qm = GER gap + dropout differential + transition gap

I WA § Areafiies WehHul o ol f9gR BT transition rate 31.5 oY, Siafds YRd @1 83.3 At 3ra:
transition gap = 51.8 percentage points %I Tfe AT TR | GER gap 31.8 3R dropout differential 11.5 feran
WY, Il el TR &1 Hgad SIRad Fahi:

31.8+11.5+51.8=95.1

I8 3 Yo §drdl & [ AT o & s & fore Areafiies TR 1ra goit i & 9699 FaeR
Fet g1 WU e R AW srawass 8, iR R ukart &t snfdfe nifasferar & forg mrenfires e,
feforea Trerar SR FIva-yd daRt e g1 afe s areafies WR a% o) Ugddl, df 98 e
DI, 171, Kyp AT ATTRIIE Uraaesal § +ff Wit w0 ¥ YT urar g1

6. PIA-faPTa R fay 9o Tufda w9 ysh erar

f¥eR o S fiem o v g 98 § for St e & gaT y9-aeiR § Ua dRd §, R I
U SRS Hire, fSfed &, GUu0T &HdT SR ASHTR-TI&THR Jeidl AR BT 31HTd BT 5| Bihar
Skill Development Mission T Kushal Yuva Program 3@ &maﬁmmﬁmmm%l %Wﬁ life
skills, Hindi-English communication skills 3R basic computer Iiteracyﬁg@wmwg 611 DMEF‘ﬁﬁl
3TN & case studyﬁW%x}W 2019 A& KYP H 1795 approved centres, 7.29 lakh enrolled candidates 3R
4.83 lakh certified candidates |

AT 2: Kushal Yuva Program a'f?mﬁ?l"\‘l%?_cﬁ?, 2019

Hbad 5L

Wipd dg 1795
Arifed STICaR 7.29 lakh
GHTIO SHGdR 4.83 lakh
EEILEE Glgtl'[?[ 66.25%

YHTUA 3{JUld = 4.83 / 7.29 x 100 = 66.25%

g YHIU 3(UTd SdTaT & fob rHifeed garaii & | avw <1-faers uiieror qof & gwiford gu) feH
i & deH # ug Hewyyl ¢, Hifs T4 garelt # ugal Uigh & Riamdf, anfior ggufHy iR it feforea
exposure aﬁwa@mﬁs‘mﬁ%l fpx ot 33.75% ﬁ?—WWWWW%%U&TWW,
W,WQTWGRW@W@T migration-related constraints UR 3{fY®H &7 &1 B SATaRIH
gl

KYP T Hecd TH DPRUT b} % & g Had dd-tdb! UﬁT&IUT :|_5°f é_cﬂ, gfewr employability foundation
W%I ﬁ%ﬂ@ﬁwﬁaﬁw-wm computer availability 19.6% GhT internet access 18.5% %, aﬁvbasic
computer literacy SMTUTRT HITA-ufRieror fef vt & gareft & fore fefrea sroamar 8 S &1 W &=
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Tl & [3], [6]] BTI(P, PIIA-URNU B aRafdd 3Mfie Jhaar aHt AT ST S certification & &1

placement, self-employment, wage improvement GﬁT migration quality ﬁﬁﬂﬂ%‘[l

7. JEEVIKA, AT T9g 3R w4 yeit fAmfor

fogr o fay S Tufid jeevika BRIHH B BHad TSRTIDT AT microfinance BRIHH AT GITT gt
g1 g8 (e ureior afgensit & armanfSie dofl, facia weRar, Irfed FHoa-&mdT SR URaR-TRIg d1a goit
faofor & +ft JeT 81 fay 9 & SAR 2008 § 2020 F T JEEVIKA T 12 million T 31T TTtor Afgarstt &1
1.03 million self-help groups o gafed fean 711 Eﬂa? 3fafkad World Bank A Bihar Rural Livelihoods Project

3IR Bihar Transformative Development Project %ﬁfﬁ{ﬁ $453 million IDA support fean [711

JEEViKA-II 374fd Bihar Transformative Development Project ®12016 T $290 million IDA credit & 1Y
@%WWI RIS &1 A&T household-level income diversification, nutrition 3R sanitation services @1
qgaa@'l:ﬂ YTl meﬁ 300 blocks 3R 32 districts &1 ATHIT 5 million WWWW 'Lﬁ.;
SC, ST, minorities, EBC 3R OBC I dfd TGl &I HH I HH 60% beneficiary share T QA B &1 A&
XTI [8]

T Gont 0T & JEEViKA BT ARTEH SIS Al TERT | Ofd Afgand SHG ¥ I3l 8, Fad iR
HUIqH Ugd UKl ©, TIN0T 3R Taesal FagR el § adT BIe ST 341 fofd il 8, o URaR & =it
DI T, TR 3R HINA-UFRNE R G B DI &dl dgal & | e ufkart & ama yoft fafor s At
& facia yftreT iR Fofa-&mdT O e 81T 81 ST Jeevika Rier-as &1 e Sy = g gu o e
fARARdT 3R HIa-FaRr &1 qrfores-onfie snyR AT gl

COVID-19 3l T JEEVIKA BT YHDHT A 3D institutional capital B1 Ut i {511 world Bank &
SR ABH SIS & UYH T I:I_EﬁT‘ﬁ T JEEVIKA women enterprises 9 20.7 million masks §HTU; 58000 village
organizations 2.4 million WMﬁW public distribution system Hinclusion %ﬂaﬁ, 3R women
banking agents eR‘ﬁ:f'lzlﬁ:ﬁ'ﬁf$38 million & banking transactions %q 711 ﬁm@mfaaﬁ%ﬁ? SHG network
AT aﬁ%ﬁ—m crisis-resilient human capital infrastructure aﬁWWWW%I

8. Hham-ATUTIT G b d Tedid

fay 4o Tafia Frfwa & Uy & Fad T a1 URASHI-HHR I el A1a7 off Gahdr| e arf &
e & & uy o1fie aewyl §: 71 o= @t e d uga Set? T e & uradr 3R TRINT &
Fert? o1 18 & 918 PRI 3R SHTT-JolH B (g 12

aTfereT 3: FRre, HIvre 3R U Uit IR STiwH &1 Hhaew-meid gedied

a PRIHH/ AT PLEERINAE | Ay gt
TTufhes A& | DPEP, SSA-linked | f3gTerdl ugd IR GRITTd @lan TRe 1 Tura SIR
reforms retention
ﬁTW-TIUIaﬂT ETEB 2181 TfRA&I0T, TEI upgradation, PTR 31X classroom
attendance monitoring learning gap
CARII BSDM/KYP life skills, communication, digital certification-to-
literacy employment linkage
Higan JEEVIiKA SHG, faxita gHTaRM, Wmt]\\_rﬂ enterprise scaling 3R gdl
RGBT PR integration
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g arf JEEVIKA-II SC/ST/minority/EBC/OBC households | household income & fRT&fT
R 9y &= 9w d& Fafid tracking

@WW@W%%@%%WW%WﬁW@W@supply side
WTH%WW%I ﬁw ﬁT&‘I_Cb_ E@T&I’UTW SHG network GﬁTsklll centres WWW
T 81 T demand-side STUN—TIe, ST o, ArHToIe SR, fSfed sra, siftyurawta R,
foranfeal o) TqRem 3R AR Bt siffrdar— o +f ufkoml &t Tifird w1

9. Tt

fIgR o e SiR SIRTet fIHT 1 U9 AT WIS HedTol B Uy 81 &, Jfcth g IS &1 IUdIad
SATGEHT, YH-TUET 3R TRIe-IHa 9 J&T 3fes Uy g | fay do gufdfa sriwa A 39 femn d i yaR
T INTeH fear 81 Uee, I rou-uaeiT | uRumd- 3Rk SrfchH-UeeH Bl Tieed fhan etes #
performance-based financing, teacher attendance app 3R school score card @@msﬁwﬁaﬁ?aﬁﬁ“@?f%
[2], [5]1 g¥X, JEEViKA T el H%Wsﬁaﬁwﬁﬁm household-level economic agency ﬁm, o ==t
DT e iR TRAR $ AFa Uolt W Smgel YuTE UST (7], [8]1 SRR, Kyp S SHRIGHT = garsft &I
communication, digital literacy 3R work-readiness ﬁ\?ﬁWﬁT&ﬂ @Rﬂw%aﬁaﬁgﬁmmﬁwm
fean ()1

iR ﬁ%%m%%%@nﬁﬁﬂﬁﬁmu&ﬁﬁnﬁﬁmm HARIT upper primary@
secondary transition %I SId upper primary to secondary transition rate 31.5 %, a‘ru's'mﬁr&n-mm??ﬁw
eI, afew (e aRar| @ efdie faazman, faemea g3, maTore gRaf, e Iudsdr, feiRawRi-geeh
3T 3R WG ATR-BTHAT Y i ST B (3] 1 3 HRUT Iy do waffa ufawr & Sl &Y primary

schooling T M dedX adolescent education, vocational exposure, girls’ secondary retention 3R school-to-

skill transition TR Wmﬁﬁml

10. ifa g

e 2 Fref o 2 T Gt Fmfor apt et ) 36 For e G T & s Fs Sep wmfifa e
3R &wﬁﬁwmaﬁw integrated human capital framework ﬁGhGT\_FlTQI JEEVIKA households & &=l
@1 school attendance, secondary transition 3R skill enrolment 1 track fHaT ST W%I m IRaR-IRg
poverty alleviation Gﬁ'\’youth-level human capital formation %W%—Wﬂ@mﬁml

QX Hreaffe TR W targeted retention package P TAIH %I S blocks & upper primary
dropout 3R transition gap W%, EIETW&L remedial learning, transport support, digital learning centres

3R career counsellingﬁblf S S Gl'I:ITEIT%'QI

dr R , KYP 3R BSDM ﬁﬁamlﬁwn?ﬁ@fu%ﬁmls GIJ | Class 9912 %ﬁmﬁ communication,
digital literacy 3R employability orientation @fmm%ﬁﬂ school-based pre-skill modules ﬁwﬁmm
IR

Eﬁ?ﬂ, teacher effectiveness Wd"wﬁra% learning outcome data I WWW@[ o SISl d %Q |

Had UfRremr 3R attendance W‘f‘?‘fqﬁ%, classroom pedagogy, foundational literacy, numeracy 3R subject-
level achievement 1 Yt URUITH Yo des ST ST 1R T|
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ﬁﬂaTw, JEEVIKA SHG network @1 community education monitoring I Gﬁ?ﬂ ST b dT %I SHG II'%FITﬁ
dropout tracking, T IR R8T, digital access 3R skill mobilization H R human capital facilitators &1 H&IW
Ry HHdl 8|

11. s

31 § Ty § o fagR & fay S danfera aun fay & wnffa srisal 3 fefT o & fen, s
3R Ta goft Fmfor & sgeaig direr faan 1 etes 3 Rier-uieror, Riers-usie iR e &
HRITTd WW@WWI JEEVIKA 3fRR Bihar Transformative Development Project ﬁﬂﬂawﬂmﬂ%awh
&I Irifed R URaR-Tg It SR fadia goht &1 fawar fasan kye 3R ssom = garsft & gfarct
employability skills I \_rh?:ef &1 gy foan| ERREEICICS© RN T et GER, transition rate, dropout
rate, digital infrastructure 3R certification-to-employment linkage 3t ﬁﬂﬁm%m%l

Zufore fswyd: el S Uohdl § o fay oo gaffa srismal 2 fagR o ArHa Yol fafor &t aered
SMYRYA TR B 8, T e 7 & forg saeet ot onffes @y auft forerm o e, wvera iR sirofifaeet
FIAHHI DI S-S A1l & =4 H g1, dfeeh T Idd Silg--ash TR A Yoit MG & U F
SIUNEZESIY

oo =i
. oy §%. YR forem grefae e gRTier: f§8% 7 IRE S, <¥aayl Ud Ufdded. aTfRiTe,
@.@.:%”J%I
2. fay 9. (2019). B8R T Rigrs griazhicar Gas/~ #rdmH, {3y S Tferng oo, arffres, St
fay do1
3. TRI&M HETOR / 9ST9E W, (2025). /9B A GrdHife A Rig &9 @E @ 85 45159 &
2023-24 e T8 feeTht: RIa e, HRd WHR |
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